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WSA BOARD OF DIRECTORS

RECOMMENDED APPOINTMENTS for Future Vacancies

Education Category
Place 18

Colin Nichols, District Director for the Corporate College,
Alamo Coileges
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_ - COLIN R.NICHOGLS A
Phon g

Expertise in all phases of, Continuing Educadon, Economic Workforce Development and

SUMMARY
Training. Board approved Adjunct Faculty, Northwest Visa College and University of Incarmate
Word. Certified fadilitator; Achieve-Global, Franklin-Covey, and DDI
% ) -
EDUCATION ' %

2012 - Masters [nfosmation Technology Management, Webster University — St. Louis, MO
2006 - Masters Management/Leadership and Hurmm Resouzce Dévelopment, Webster Umversmy St

Louis, MO

2003 - BSOE in Business Administeation, Wayland Baptist Univessity - Planview, TX
2082 - AAS i Instrucior of Technology and Military Science, Community Collepe of the Atr Force — Mazwell

AFB, AL

2001 - AAS in Personnel Adnnmstmuon/ Fhuemaa Resources, Community College Of the s Foree - Mascowelt

AFB AL

1984 - Af‘.\S in Crleninal Justice, Bust{)I Commumty Coﬂege Fal Rlvt;x MA

FACULTY

Aug 2006-present ' Novehwest Vista College, Adjunct Faculty Member, Business Dept. - SA, TX

L3

Duties include teaching Basic Marketing and Stident Development (SDEV} in 2 teaditionsd classroom
settifg.

A_pr.?t?ﬂ? Sept 201 Umversnjv of the Incarnate Word, Adﬂmct thcukj! Member, ADCAP - SA, TX

Daties inrchede teac}nng Management and Leadership courses in 4 traditional chisscoom settmg

EMPLOYMENT

Ang 202 -Present District Director for the Corporate College; Alamo Colleges

»

Establishes and maintaing working relationships with cmployérs, ecoriomic development organizations,

¢hambers of commerce, ndusity associations, and other business crganizations to promote and recriit fof

the 5 Alamo Colleges in Workforce Development & Training for business and industry in the copmunity.
Prepated and manages an 851:438.00 budget for multiple Wodkforce Fducatien and Training Programs to
include admissions, recruitment, planning, business contict, and design/execation of contracts; ensure
appropriate expenditate of funds# compliance with contract terms, state/ federal/local regulations and
district policy.

Collaborates with member colleges on all business outreach activities to increase communication, avoid
duplication, and maximize contracts and revenue genemi:mg activities for the § Aiamo Colleges and the
Alamo District.

Provides leadership and develop and delivér income genetating custormzed tratning workshops and
instractional services for business, industry, and government chents. 3

Provides strategic ditection and oversight for new and continving marketing activities to business,
industry, and government chients.

Selects, assigns, orents, trains, supervises, and evaluate the performance of assigned personnel.

Provides leadership within the Alamo Colleges 1n sigrificant business and economic changes that can
affect business outreach services.

Responds to business and industry request for instructional coniracts or related services scluding
identification of locations. Coordinate delivery of credit 2ad non- crecht classes and training in confunction
with academic departments.



v 2008- Aag 2012 Novtkwest Vista College, Alamo Colleges / Director, Workforce Education and Training

Directed the mereasing revenue and labeled s x “profit center” for the Workforce Education and Tmmmg
area which includes Continuing Education, English as a Second Language (BSL), COmmumty & Youth
prograns, and Corporate Tmmmcv Departiments.

Prepared 1nd manages 2 593,000 budget for multiple Wodkforce Education and Training Programs to
include planning, bisiness contact, and design/execrtion of contracts; ensure appropuate expenditnre of

- funds in comphance with contract terms, state/federal/local regulations and district policy.

Provided inpat and Jeadership in the coordinzton. of course offerings to include design, marketing,
registration, and evaluation of shoti-term occapational skills training certificate programs; work close with
campus departments in the delivery of credit and non-credit course work )

Coordinated, monitor, and respond to issues regarding Skills Development and other workfo:ce
development related grants dnd contract training from DOL, TWE, and other agencies; assist in seeking
externa] fonding for vatious projects.

Developed or assisted in the development of comprehensive grant proposals/applications for the campus
to include budget preparation, statement of work, memorandums of undersmndmg, and letters of suppott,
record keeping, evaluation, and required repotts.

“Performed labor market tesearch to develop competency-based curticulum design and dehvcty modals for

occupationz! skills teaining programs to respend 1o high demand, high paying fobs for mdustry and
comenaity-based org:m.tzauans ‘

May 06- Nov 08 Northwest Visia College, Afamo Colleges / Corporate Liaison — San Ardontio, Texas

Markets programs and processes that prowde a sexvice to students and or other taternal college or district
customers.

Act as the distriet baison with coipomte partners. (Single poiot of contact)

Coordinate the devdlopment and implementation of instructional and other semces to meet the needs of:
corporate partners.

Develop teams and systems to meet the administrative needs of the distsict in tesponding to corporatc
needs.

Provide project Ieadership to assure that the mission of the ACCD and the needs of the contracting
organization are met.

Assist in assessing the occupaﬁonal and acadenuc training needs of potential corporate clients.

Develop cuiteria and process measuzes of contzact training effectiveness,

Jan 06 -May 06 Hullmark Institute of Teckmfogy Admissions Team Leader — Sun Antonio, Texas

-

Directly responsible for the daily operation and supervision of 4 production team mermbers.
Manages 30,000 dofiars in funding resonrzes to Include advertising with the NBA SPURS.
‘Trains and sepetvises an admissions teamn that serves over 66 high schoo]s:



2062- Jan 0¢  United States Air Force Reeruiting Team Districe Manager — Universal City, Texas
Directdy responsible for the daily operation and supervision of § geographically separated prodacton tearn
members and 1 secretary. Manages 500,000 dollags in funding resources to include an § vehicle feet.
Supervises a production feam that sexves over 7152 students in 27 high schools and covers 6500 squaze
miles of terdtory. .

Supervised production team member’s activities to ensure organizational geals are met b}' delineating aveas
of responsibility and aflocating sules goals.

Certified Facitator in Professional Sales Coaching and Development Planning,

Trained production team rmember’s in % diffecent procuremgnt programs: Enlisted Programs, Officer
Programs, and Reserve Ofﬁcer Training cotps.

1998-2002 United States Air Foice Recruifing School Master Instrucior — San Antonio, Texas
Exeguted supervision and guidante in the atea of academics for approximately 800 Air Force students for
spectal duty as 4 recruiter in the segular Aix Force and Air Force Reserve career fields.

Certified Facilitator in Professional Selfing Skills condncts advanced selling seminars.

Conceptualized the implementation of the Professional Scl]m.g Sldls into the recmiting schools lesson
plans and teaching meﬂnodology Provided faculty and sendents the most up to date revision to sales
tezching methadology since 1957.

Tavght speech and sales fundamentals advcrtlsmg public affmrs techniques, Air Force featutcs and
benefits, and stress management.

Adiministered tests and evaluates student performances.

Compiled and edited for publication the student study guide and revised the curticaliur.

ERTIFICATIONS AND QUALIFICATIONS

*  Achieve Global cerlified Eclitator in Professional Selling Skills (PSS) antd Professonzl Sales
COdChI.ﬂg

*  Frankhbo Covey certiffed facfiitator of 7 Habits of Effecuve People for Northwest Vista
College .

¢ Development Dimensions International (DDI) certified facilitator in Leadership and
Workforce Development courses

*  Profident with Windows XI?, Word fm: Wmdows Excel, PGWCJ.POmt and the Interner.

.



WSA BOARD OF DIRECTORS

RECOMMENDED APPOINTMENTS for Future Vacancies

Public Assistance Categorv
- Place 23

Adrian Lopez, Director of Community Development Initiatives,
San Antonio Housing Authority
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3. E)g"ganizaﬁoa Represent)
4, Position/Title: SYATS && (fr:’j&”’ i b fugﬁ*’ i}g“}fg’@%"%@’g ﬁﬁﬂf?ﬁ.}%&"égg
5. Address: | " i Code: “te }’%’z}gmfé} ?gygﬁ
&. Telephons Num . ., . -
B Genter VMl [ Femate
9. Race: What is the nominee’s race? Mark one or more races to indicate what the nominee considers
himselffherself to be. '
l:l Wlhite D Black/African American/Negro [} Chinese . D Korean
D Asian Indian ] American Indian/Alaska Na’cﬁf’e ] samoan D Iapanese
[} Vicinamese - [ ] Guamanian or Chamorro [:] Filipino

[ Netive Hawaiian [ Somwe Other RacedndiFivi
10. Hispanic Origin: s the nominee Spanish/Hispanic/Latine?
D No, set Spanish/Hispanic/Latino
Eg&,{'YeS,'Mcxican, Mexican American, Chicanc i:[ Yes, Pucrio Rican

B Yes, other Spanish/Hispanic/Latine, specify: E] Yes, Cuban

11. Reference Item 3. Please list any applicable Employer TWC Tax Acconnt Number{s):
L) 2.} . 3)
12. Total Namber of Employees associated with Froployer TWC Tax Account Numbers lisied in Itermn 11:

13. Pleése indicale the Woarlderce Board category the noiminee represents (Cheek Only One):

Private Sector Large/For-Profit Business (large 508 SMployees 0F HEOTE) ..o i orsesromrmsamsemesamsreaosienmereremceoene

Frivate Sector Smalt/For-Profit Business {fewer than 580 employees) ..t
viher Privale Serion.. .o cnn v mn e e e emn oot ne st oAb £ AR A s e A e ad s pan e

EAICAHOM r o vvamerim s cemr e eeme v arsemsr s e rmnats Aduit Bas;c and Centmu;ng Edi.caﬁon ...................... |

Literacy Coumsil vvvmrirvrirer e rrmcsnens cameaies Organized Labor [20 C.F.R. §523.410{&}(3)}-......2.‘-..3

Econontic Development v e Community-Based Organization (CB0)

Vocational Rehabititation .. . Public ASSISTADCE oo ie i n e e e e e e E

Public Employment Service {TWC}

Specizl Board Reguirements ~ Indicate, if applcable:

14. Nominee has expertise in child care or early childhood education ..o 3

15. Nominee is a veferan AND iz satively engsged in the field of veterans alfeirs or sarvices. .l __l
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Boards and Commissions
Information Form

Note: The information vou provide on this form is public

€

Board: Workloree Sefutions Alamo Board

PERSONAL DATA
Name: oo
L Lopen [ o7 5eq i
(Lasy) ¥ (First) {31}

gme Address:

oz Aot 10 -

(City, State, Zip Code)

" (Physical Strees Address)

Home Phone: \ |

What city do yoa live in? %s’é fﬁ*‘? QMJ

Years of Residence?

‘What county do you five in? Poswin
Years of Residence? | # _

Employer: ‘éﬁ’e‘fﬁ%ﬁ "EZ?%’E:ﬁ ?ézﬁ;‘@? #g;j?; ¥ ;}L%

™

mplover Address:

(City, State, Zip Code) ©

Work Phone: :,.'::

- = g““w D . ";i
Lengih of Employment: _ % Years Postion: E? s oL éﬁ!@?ﬁ?@ﬁe i iy
£ o pF Y

Boards und Commissions Form /2004
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Adrian Lopez

QUALIFICATIONS
Over 17 years of community and economic development experience and over 12 years in a supefvisory

capacity

EXPERIENCE
HEFCYOR OF COMMURITY DEVELOPRMENT BUTIATIVES 2012 SURBENT
= Manage day fo day operations of the depariment with over 50 staff and over $3 million annual budgst
»  Manage multiple programs focused on resident servicas including:
o Education
o Training
o Job Placement (workforce developmerit)
= Manage several grants including Department of Justice Grants and develﬂpmeni of new innovative
programs that focused on resident opportumt:es community empowerment, crime reduction, and
restorative justice
ECOHCGHIC DEVELOPMENT MARSEER, ﬁi‘?‘? OF SAN RNTORNE, G4 ANTORID, TH — 306352012
= Managed five revitalization programs: :
o Tax!ncrement Financing {over $700 million of public funds)
o Neighborhood Commercial Revitalization {over $500K annually)
o Affordable Showcase of Homes (over $1.5 million budget)
o Target Sweeps Program (over $200K annuaily)
o Homeownership incentrve Program (over $1 million annually)
= - Facilitated: -
¢ Infrastructure/capiial project development
New housing construction
Housing rehab/preservation
Small business development/corridor/district revitaiization
Home buyer classes/credit counseling/post purchasa counsehngidown payment assistance
Grant appl’(ahonst’admm:s’trahon
Browntfield assessment/redevelopment
o) Commumtylneughborhmd issues/neighborhoodforganizational capacity development
= Supported:
o City's Urban Renewal Agency and its affordable housmg non-profit corporatlon
= Managed a depariment division:
o 25 staff .
® o 24 Tax increment Reinvestment Zone Boards
o Over 30 ongsing projects, partnering with taxing entities, non-profits, firms and other
organizations
DIRECTOR OF CORUNITY & SLONORIC BEY FRIEHT, OFFICE OF THE LASALLE COURYY JUDGE,
SOTULLA, TH — 1808-2503
*  Responsible for:
o Grant wrting/fadministering granf projects
Overseeing all consultants, engineers, and contractors working with the County
L.a Salle County Public Facilities Corporation
Overseeing the La Salle County EMS program
Representing the County on all levels: local, regional, stats, and national
= Facilifated:
infrastructure development (water, sewer, road)

(=X eI o B w B B o

OOOO

&3

o Housing rehabilitation

o Communily development
o t:conomxc deve!opment

PELANNER

b’



*=  Responsibie for;
o Granfwriting/acdministering grant projects
o Organizing and cailing community meetings within the nine couniy region io discuss and
implemant solufions to community problems
Write reports, calt meetings, and organize preserdations
Establishing code enforcement progratns in communifies 1o address illegat dumping
Dratiing the MRGDC newsleler
Making presentations to board of directors on a number of issues
»  Facilitated:
o Infrastruciure development (water, sewer, road)
Disaster Relief
Community development
Economic development
Federal Enterprisé Community activities mcludmg reinforcing the shrategic plan, goals,
benchimarks, and fasks
o Activiies of regional landfills
DBUTREATH A{%’m&asﬂk COUNMBELOR, TEXAS ERICATION FOUNDATION, SA&N AMTOMK:, TX — 1285
1988
»  Responsible for: ‘
o Aggressively recruiting and determining qualifications of candidates for enfry info Region Vi
JOB CORPS Centers
o Conducting face to face interviews
o Iniliafing and maintaining conlact with community based organizations, schools, juvenile and
adult court officers, employment services, welfare agencies, media, and prespective siudents
o Making presentations, arranging for fours, and answering questions
o Requesting and collecting &ll necessary documenfatlon needed for enrcliment
o Making fravel arrangements for students

© ¢ o o

C o Cc o

CHMSULTANT, UNITED BTATES MISPANID LEADERSHE INSTITUTE, Qi‘?ﬁﬁﬁi@ﬁg tH. — TRGT-IE07

*  Responsible for:
o Voter registration for a large Spanish speaking population In New York New Jersey, &
Philadeiphia (on a confractual basis)
o Helping organize the Un:ted S’cates Hispanic Leadership Conference (USHLC) hesting over
7000 people '
o Coordinating the Youth L eadership Develepment Programs, including hosting a college fair’
for 2,000 high schod students
EBUGCATION
St. Mary's Universily, San Anfonio, TX — BA Political Science and Sociology, 1997

CERTIFICATIONS )
Housing Development Finance Professional — Nafional Development Coungil, 2007
Economic Development Finance Professioral — Mational Development Council, 2005

AWARDS

Best TIF Program (finalist} — Council of Development Finance Agencies, 2007

National Award of Merit {TIF Program) - National Association of Housing and Redevelopment Officials, 2008
Award of Excellence for Bill Sinkin Education Suramit from NAHRO '
Nafional Awards of Merit — H2A Awards, Business Opportunity Academy, Early Engagement Program, Family
Sel-Sufficiency “On the Go,”

CIViC POSITIONS N
Forrmer Member of the Cotulia ISD School Board Trustees

Former Board Member of Camino Real MHMR (Secretary}

Former Member of the Gardendale Water Supply Comoraticn Board of Drres:tors

Former Member of the Nueces Cannon Rural Conservation & Developrment {RC&D) Regional Board
Former Alternate member of the Board of Directors for the FUTURO Empowerment Zone

Former Alternate member of the Board of Directors for the Community Services Agency (Carrizo Springs)
Former Member of the Cotulia Boys & Girls Club Board of Trustees

Member of LULAC Counci 4348 (former Treasurer)

Member of BoysTown Texas Board

o4



WSA BOARD OF DIRECTORS

RECOMMENDED APPOINTMENTS

Business and Commerce Category
Place 9 "

Donald Mac Rattan, Pfesident, M&M Weatherization
Company
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Adult Basic and Contiring Edugcation ..o,

Education g
Organized Laber [20 CPR. §628. 410}

Literacy COURCH e ey

Economies Development o ... N Commuity-Rased Urgagization (CRO) L
Voostional Rehabifitation. .. PABHC ASHSEACE. oo ]
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i
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L3

19,
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20.
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Board: Workforce Solntions Alamo Beard

PERSONAL DATA
Name: 7 ] ' iy e
[Zotton EDOmid § i ﬁg
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Horne Phan
What city do you live in? |_Dom A t.omio i
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What county do you live in? | Denav
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Empiéycr; Li\/\ g P 0ot ey izot {om Co.

Emplover Address:

,5@ At oewe, TX 1707
City, State, Zip Codz)

Work Phone- 3l

Length of Empioyment:ﬁ_ A | Years Pasi&‘iaﬂ:j rp?’ﬁ'ﬁ_»_dfﬂ“‘ { Brincipad

_TSocavdono, o SN

Eoards and Conumissions Form / 204
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Resume

RBonald "Mar” Rattan

8A Psychology/English St. Marny's University 1268

1991 - 2807
Amesican 61 Forum Nationat Veterans Qutresch Program - Vice President of Development

L]
Designed pragrams and wiote propossls for a variety of sociol service progrars for this cammunily
based non-profit orgenization. Increased breadth ang depth of services and establiched income
generating enterprises. Procured more then $40 million of funded proposzis nchiding

Numerous workfone training s employment programs {ITPA snd WIA)

Theee HUD Sstifon 282 Housing Complexes for the Eleerly :

Estabiished Veterans Enterprices of Texas (VETS) @ non-profit, income generating torrugated
bou manufacturing plant targeting disabled velerans for employment - secuved $1.2 million in funding
for construction and 57 million contract with National industrizs for the Severely Handicapped {NISH}
for operations ) ‘ _ : :

Established and developed a non-profit, income generating westhtriztion company

003 - prosent
84 & b Weatherfzation Compary - Founder and President
627 M. Colorado Street

San Artonio, Texas FE207

With offices in San Antonio, Houston, and Victons, M & M Wextherization Company is the premier
energy conservation contractor in South Texas. Weatherization promotes eneygy conservation through
instailation of energy-efficiency measures in bulldings and homes {eg., insulation, air seeling, low-2
windows, ste). Consarvation is the cheapest and cleanest SOUTE OF EReEY. :

As a small, for-profit business, M & M has weathenzee more than 10,000 homes acnoss South Texas.
tocally, M &M has 3 weatherization contract with AALOG and was rerently selected by (PS Energy asa
contracior upder the STEP program which witl weatherize approvimately 40,000 homes over the next
cight years. 84 & B Weatherization Company is the only Bullding Professional institute certifled frm in

the Sate of Texas.

3

2000 - present ‘ :
Serving as board member for Westside Development Corporation PVDC) whose missien is w Toster
economic developmant, promote the development and redsveispment of real estate withtn irs target sres, creste
vishie urban communities, and preserve e charsttes, cubiure sad flskory of the Westside.

3l
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PART H: FORMS

ParT H-100: Cossricy oF INTEREST STATEMENT FoR
Local Worrrores DEVEL OraENT BoaRn RREnBERS

Beard Neminee: [Donentad Mo Eo«+{an

Category Representing: _ Ornal | fov - profit lusiness

1. Does board nominee, sny crtity or business he/she is involved with, or the _
organization for which he/she ie being nominated to represent have a contract with the Board?
Yes ] Nof# 1 yes, please explain,

If yes, nomines will need to make appropriaie disclosures to the Board,

/
{

, . 5 '
gﬁfw’ W-f s fr7frr

Exgbutive Direotor EJ! Date *

March 2612 - Pagea®
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WSA BOARD OF DIRECTORS
RECOMMENDED APPOINTMENTS

Community Based Organization Categofv

Place 14

Carol Locket, Executive Director, Bexar County Detention

Minisiries, Inc.
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Chisf Elected Official’s Membership Guide for [ocal Workiores Development Boards
H-200: Nomination Stale

Local Werkforce Development Bogrd Nomination Slate
PLEASE TYPE OR FRINT

Bexar County

pries

. Workfores Area:
Name of Nominee: Carof Lockeft &

Organization Representing BeXar County Detention Ministries, Inc.
Position/Title: Executive Director

. j.ﬁddi‘e‘SS: h— ’ Citnyi {ode: San AMMEG, 782'?2
. Telephone Numb Faﬁ Home:; ¥

LS FUR )

MDD W o

E-mail: S e
Gender: B Male Femalce
. Race: What is the nominee’s race? Mark one or more rases to indicate what the nominee considers
himself’herself to be. '
White D Black/African American/Negro D Chinese D Korean
[ 1 Asian Indizn [ 1 American Indian/Alaska Native || Samoan (i Japanese
[} vietnamese { ] Guamanian or Chamorro 1 Fﬂipino

{ ] Native Hawaiian [l Some Gther Race

10, Hispanic Origin: Is the nominée Spanish/Hispanic/Latino?
. No, not Spanish/Hispanic/Latino _
D Yes, Mexican, Mexican American, Chicano [:l Yes, Puerto Rican

{71 Yes, other Spanish/Hispanic/Lating, specify: [ ] ves, Cubsn

fI. Reference item 3. Please list any applicable Ermplsyer TWC Tax Aeeonat Number(s):

1Z. Total Number of Employees assoclated with Employer TWC Tax Account Numbers fisted ia ltem 11: 2
(3. Pleass indicate the Workforce Board category the nominee ropresents (Check Only Oue):

Private Sector Large/For-Profit Business {(large 500 emplOyees OF MO} oo cocmererresrecmeemeanscocseemerenraad_|
Private Sector Small/For-Profif Buginess (fewer than 560 EMPIOYEES} tive it e
THBRET PrIVALE SROIOT.. e cor s ceae s sttt s e s ey st b e e g s erremen e ]
Education . .vvvvessecrvimccrnsnnnreaciicanrree v v Adult Basic and Continuing Edusation. ...
Literacy Council oo Organized Labor [20 C.F.R. §623.410(a}3}]....oroivee.  d
Economic Development ... oo v Community-Based Organization {CBO) |
Vocational Rebabilitation . .....cocviccvceee v Public Asssstanch
Public Employment Service {TWC) oniiiiecnranns

Special Board Reouirements - Indicate, if applicable: P
14. Nominee has experiise iu child eave or early childhood edneation .o |-
15. Nominee is a veterar AND is zetively eagased in the field of veterans affairs or ser‘vices.M..A.,..“.,.....,.L
March 2012 Page 39



Chief Elected Official's Membership Guide for Local Worldorce Development Boards

Bexar County Detention Ministries, ine.

Name of Nomiaating Organization

U : San Antonio 24 78212
. Zip

Street Address or P.O. Box of Nominating Organization City State

. —— AR :

Telephgize Numbe \L) Fax '

19 Ci’ ,, / : K-/ 42
Date of Signature

S]gnéture Nommatmg Orgamzatxon President, Director, or other official

17,

-~ Louis W. Rubiofa Board President
Print or Type Name Print or Type Title
individuals may receive, review dnd comect information that TWC rollects about the individual by emailing to onen records@jtwe state e us or writing io
TWC Open Records, Rims 266, 101 East [51h St, Austin, TX 78778-0001. )
March-2012 Page MY
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Boazrds and Commissicns
Enformatior Form

Note: The information vou provide on this form is public

5

Board: Workforce Sclutions Alamo Reard

PERSONAL DATA
Name: ‘
!Locke’ft JCarol '
(Lasi) ' {First) (ML}
Home Address: : .
e |San Antorio, T%
{Physical Street Address) 7 (City, State, Zip Code)
What ¢ity do you live in? [San Antonio ]

Years of Residence? 135 l

What county do you live in? [Bﬁxar
Years of Residence? [35_ |

Bexar County Detention Ministries, Inc.

Employer:

Emplayer Address:

San Aritonio, T

 {Physical Sireet Address) . {City, State, Zip Codg)

Work Phone: N0

Length of Employment: E Years Position: Executive Director

Boards and Commissions Form / 2604
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Chicf Elected Official’s Membership Guide for Local Workiorce Development Boards

PARTY H: FORMS

PART H-100: ConNFLICT OF INTEREST STATEMENT FOR
Local WORKFORCE DEVELOPMENT BoARD MEMBERS

Carol Loékett

Board Nominee:

Category Representing: OMMuUNity -Based Organization

1. Does board nominee, any entity or business he/she is involved with, or the

organization for which hefshe is being nominated to represent have a contract with the Board? -

Yes['] Mo Ifyes, please explain.

If yes, nominee will need to make appropriate disclosures to the Board.

Exeeutive Director ' Date

March 20172

Page 38
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Work January 2007-Present  Bexar County Deleniion Minisiries, Inc. San Antonio, TX
perien ¥ecutive Director

Ex: ee Responshle for administrative overSIth of non-profit, faith- mspired agency, including 25 siaff and
approximately 350 volunieers, Duties include development and monitoring of $850,000 annual budget,
preparation of reguired reporis to Uniled Way and San Antonio Archdiocase, fundrising and
development, grant preparation, implementation and monitoring, and oufreach program development.
This position requires elaborale nefworking and cooperative efforts with local and state government,
profit and non-profit organizations, colleges and universities, local businesses, and area churches o
insure quality service delivery and o collaborate on client programming.

June 2002- December 2008 Bexar Couniy Juvenile Probafion Deparbneni San Antonio, TX

Supervisor - Krier Center Residential Services

Responsible for providing oversight of the Krier Center Residential services Unit and supervision and

evaluation of 8 senior probation officers, 2 case managers, and one unit secretary. Also responsible for
_ ihe creafion and supervision of the Department’s Infensive Aftercare program for chiidren released from
+the County-operated secure residential treaftment facifity. Position reguies constant networking and
coordination with a wide variety of community agencies, faiih-based organizations, colleges and
universiies, io ensure quality service delivery, and to collaborate on grant application, submission, and
programming.

January 1987-June 2002 Bexar County Juvenile Probation Depariment  San Anfonio, TX

Denuty Chief Frobation Officer-Probation Support

Responsible for application, submital, and management of approximately 1.5 milion doliars in Deparimerial
granis, and approximately 90 Departmental contracts, MOU's and Letiers of Agreements; admiristrative oversight
and evaluaiion of the Residential Services program, Community Sarvice Restiiution prograrm, Victim Services
programs, Yolunieers Services, and Spacial Services programs.

1995-1997 -+ Bexar County Juvenite Proba'tfon Depariment San Antonio, TX
Supervisor-Felony intensive Supsrvision

Responsible for providing oversight of the Felony Intensive Supervision, Prograrnt unit and supervision of
five (5) probation officers and unit secrelary. Position required frequent collaboration and networking
with locat community agencles and colleges for purposes of providing resources and servicas o juvenile
offenders and their families.

1881-1885 Bexar Countly Juvenile Frobation Department San Antonio, TX
Supervisor-fNortheast Unit

Responsible Tor providing oversight of the Northeast file unit and supervision and evaluation of eight (8}
probation officers and one uni secrefary. Position required frequent collaboration and coordination with
local communily agencies for purposes of providing rescurces o jwvenile offenders and families.

L
3¢



'

Education

Current
Mesmiverships

e

Referenceaes

19791681 Bexar Couniy Juvenile Probation Depariment San Antonio, TX
Case Manager .

Bexar County Diversion program

Managed a caseload of approximately 25 firsi-time offanders.

1978-1979 Cily of San Andonio, Yeouth Services Project San Antonio, TX
Yeuth Employment Specialist
Jobr preparation counseling for first-offender adolescents; referral and placement in government-funded

training programs and/or the private business secior. .

1977-1978 Bexar County Mental Healtf Merial Refardation, San Antonio, TX
_ Southwest Foster Group Horne

BRental Health Specialist/Caseworker

Counseling of adolescents; intakes; writing social histories, working with clients’ families.

19731977 Texas Lutheran College " Sequin, TX
' Major: Sociology :
Gradusted Magna Cum Laude

Member, Ceriter for Health Care Services “Behavioral Health Planning & Advisory Commiitee”
Member, Community Advisory Board, Crosspoint, inc.

Meamber, San Artonio Non-Profit Council

Chair, Housing/3ocial Services Committee, Reertry Council, Bexar County Commlssz-oners Court

Available upon fequest.



WSA BOARD OF DIRECTORS

" RECOMMENDED APPOINTMENTS.

Community Based Organization Category
Place 16

Douglas Watson, Executive Director, Healy-Murphy Center
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PART H: FORMS

PART H-100: ConFLCTOF 3NTEREST STATEMENT FOR
LocAL WORKFORCE DEVELOPMENT BoarD MemgErs

Board Neminee: Dougias J. Watson

Category Representing: CBO

L. Does board nominee, any en‘nty or business he/she is involved with, or the
organization for waich he/she is being nominated to represent have a contract with the Board?
Yes[ ] Mo If yes, please explain.

If yes, nominee will need to make appropriate disclosures to the Board.

Healy Pviur;ﬁhy Child Development Center receives CCS funding for childcare services

ek b ﬁ%@w )iz

yéeutive Director E\f Date ¢

March 2012 ' ' Page 3’3/
%G



Chief Elosted Official's Mombership Gulde for Lecal Workioroe Devaiopment Boards

| H-280: Momination Slats

Locol Wearkforce Development Board Nemination Slate
FLEASE TYPE OR PRIRY

. Workforos Arsar AL Ao
Nare of Nominze__ 300G L AS I i {}ME
Orgenization Ragxrese,ﬂtfng Foepas~ Iy M?‘!"Ui EE’MTZ,,

82

i

4. Position/Title: EOTIVE ;ﬁ&c:ra&

3. Address: . I

6. Telephons Number,__

. E-mail; . _ _

8. CGeader: @Ma!e . &ma

9, Race: What is the nomines’s race? Mark one or more taces fo indicate what the nominee considers
himselffherself to be.
@ White i Bf&cicfAfrican American/Negro [:E Chingae ] Koreas
{71 Aglan Indian {1 American Indisn/Alscka Wative {1 $amaan ] Japanese
G Yietnamess E] Guamanian or Chamors [} Filipino ‘

{7} Metive Hawslien | _J Soms Other Race
18, Hisp&hic Origin: 15 the nominee Spenish/Hispanic/Lating?
™1 Mo, not Spanisk/Hispanic/Lating
) [3 Yes, Mexicar, Mexican Amerfean, Chicano D Yez, Puerto Ricap

[T} ves, athar Spaniéit!ﬂ!spaniell.aiim, specify: {71 vee, Cuban

i1, Reference fem 3. Plense Hss ary appiicable Employer TWC Tax Acvount Number(s):
W MAETIS TS 2 33
12, Total Member of Employes aesociated with Employer TWC Tax Account Mumbers Heted in btem [ 1: ,S ‘_-‘é

13. Pleage indicate the Workforce Board category the nominee represonts {Chaek Only Gnel:

Private Sgotoy Larpe/For-Profit Business {large 500 employess 61 MOTe) o el
Private Sector SmaﬂfFer—P‘roﬁt Business (fewer than 580 employees) .o aeriracar SURUSRON (i
I T PEIVHLE SBOIOT oo ot oienr raes cn srmrmmsemsnt coaed S AR E o R e nem 55 HhE Fk SR ELS e 3 PEF S SRSt S R n g P S b g2 brrmestbatserenn ]
EUCAUIBE uveerrmrrrrrsesoiossnsmrnsssinrssisersrbaresnns Adult Basie and Continulng Educaziem ..................... ;
Litctacy COBABIE . riarseimstmanmrinmsnnrcemsscrnunsrenass Organized Labor [20 C.F.R. §628.41006)3H . coove ]
Economic Development e cereror onssnmes 3:&1

Community-Besed Organization (CBO}
Veeatisnal Rehabliitation Publc Assiiantta rmricowsmsormserererims

rublic Employment Service {TWC} wnvccernnnn-

Ek?wmé fJﬂ » ERTPERIENCE,

'é ‘Nominee tsas ezpeﬁiae in ebfid cara or tarly ekﬁ:ﬁémﬁd EABEIRIBR 1 vveeenrererrrrarens Y. S E :
15, Mamines is g veferon AND is sefively engaged in the ficld of vetesans affeirs or sarvite8 v
March 2612 ) Pags 18-

“Hf

e,

o



Chisf Elected Official's Membership Guide for Local Wi

Woikioree Development Boards
T m%‘f ~Adu E”rj%ﬁfi C«g% ¢ :;i\}{_.
Name of Nomisating Organizatignt
7, . EAn) padrpadio TZ JRa00.
Sirest Address or PO Box of Nominating Organization iy Siie Zip
\n-‘-“.— - AT . : | PP
= ¥
Al K;;) fg“* fi3 Jpor.
P2 NS TN L 93 jsor
ating Oiganization - President, Birecior. oralber oMieigl Die of SignAtare
K. MiEieaq fa L SHS B ? hEMT
311, 2K ATEHELL. SHYS HoATD  [EES i hEnT
Pring or Type Name i Peimt or Fype Thie
indwrfuzls may sooerve, reviow if correct infomssting that TWC collects about ithe mdoviduys by eomidmg B0 s ek iy Gl Ty o Wiz o
T Open Resonds Rom 266, 107 Hawi 15551 Austin, TX TE778-D06|
T
March 2012

Page 46—
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Boards and Commissions
Information Form

Note: The information you grovide on this form is public

Board: Workfores Solotions Alamo Board

- PERSOHAL DAT

Mame: » _ _
Pwiadgen) Teas § o i
fiasy o First) BELS

15 e, 7 W

3y, Staie, Fip Code)

What city do you live in? | Sk Anlroniro N
Vears of Residence? L3 | r

What county do you live in? 'Bg}{%
Years of Residence?

Employer: %@’fu‘“‘f T MOEP s ﬂﬂ)nﬁa—

Employer Addeess:

Sl Soiprio

{Phical Sirevs Address) ' ' TCity, Semie, 2ip Code}

Work Phone:

5

Length of Employment: s | Vears Position: | EXELTWE j;g'ggf@ﬁ{ :

AP S NPT AR

Boards smd Commissions Form 7 2004
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WSA BOARD OF DIRECTORS
RECOMMENDED APPOINTMENTS

Literacy Category

Place 22

Jéff Goldhor‘n, Associate Director, Education Service Center,
Region 20
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Chis! Elscted Official’s Membershio Guids for Local Workiorce Development Boards

H-286: Nomination Slafe

Lacat Workforce Devetopment Bogrd Neminciion Slate
PLEASE TYPE OR PRINT

. Worklorce Area:  Workdores Solutions Al

. Name of Nominee: Jef Soldion

3. Organization Representing Educaion Servios Conor, Repion 20

4. Fosition/Title: Assoclals Disclor

5. address: iR : CityiZip Code: Sen AnoniesTaz0g

6. “Telephone Numb AUSNRENEA g o

7. BE-maik

£. Gender: E} Female
9. Race: What is the nomines’s race? Mark one or more races to indiczte what the nominee considers
hzmseIﬁ“herseff to be.
[} Black/Afrizan American/MNeprs | Chinese D Karesn
[j Asian Indian {71 Amesican Indian/Alaska Native | | Somoan ] Japanese
{1 vicinamese [} Guamanian or Chamorro {3 ritipine

[_INative Hawaitan [ | Some Other Ruoe

40, Hispanic Origin: Is the nomince Spanish/Hispanic/Latino?
[ No, not Spanish/Hispanic/Larine
{1 Yes, Mexiean, Mexiesn American, Chicano L1 ves, Puerio Rican

L] Yes, other Spanish/Hispanic/Latino, specify:___ [ ] Yes, Cuban

11, Reference ltom 3. Please Hst any applicable Employer TWC Tax Account Number{s):
1.} 895211843 23 kN

12. Total Number of Employees assectated with Employer TWC Tax Avecount Nambers listed in Hem 11 50

13. Please indicate the Workforce Board category the nominee represents {Cheek Only Onej

Private Sector Larpe/For-Profli Business {large 300 employees 8 m0rEd oo e eoeeeestes st o eoste e
Private Sector Small/For-Profit Business {feveer than 508 employees) o e s er et s
Other Private Sector..... ,..,-...
EdUEBHOR crvincaeversrsrrrirssrmeivrrasnsnsssecs s sansuas Adult Basic and Continuing Educalion. . ...
Literacy Counttl oo 4 Crganized Labor {20 CER. §628.418(a)3). .
Economic Development v e ccrerananas mri Community-Based Organizstion {CE0)

Vocational Rehabilitntion. .o occeeeceeeee Publlic Assistance ..o e

Public Employment Servies {TH0 ) v vvirvenr

Specinl Bogrd Reguiremeants - Indicate, i applicable:

§4, Nomince has expertise in ohild cave st enrly childbood edBemtion . ovvivi e e ireereererecisneneserrsires s
5. Momines is 2 vetersn AND s actively engrged i the Heid oF veierans aTirs 67 56rviCes i ossresresons
March 2612

NN

L]

Page 35
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‘agted Oificial's Membership Guids for Locaf Worlkiforce Devafopment Boards

. =ducation Service Center, Region 20
' Name of Neminaiing ﬁrgan ization

San Antonio TX 78208

Street Address or P.O. Box of Nomipating Organization Cirw State Zip

{8

9. Tmm% - 20 ;é’“ S5

Signature, Nominating Organization - President, Birector, or other official

Daute of Siprature
2 ronny Beard Execuiive Direclor
Print or Type Name Print or Type Title
Indivsdunis may tecerve, review snd convest mftvmaton that TWC cofiects about the tadividdual by emaibmg to cmen Foooyduiing stale T us r wiiting to
TWC Gpen Records, Rim 266, 191 East 15th St Awstn, TX TEF730001 .

fzrch 2612 Page 407
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Chief Elected Official's Membership Guide for Local Workforce Development Boards

PART H: FORMS

Bant H-100: CoNFLICT OF INTEREST STATEMENT P&
Local WorKFORCE DEVELOPMENT BoARD NMEVBERS

Dr. Jeff Goldhom, PhD

Literacy Council

Board Nominee:

Category Répa‘eseming:

. Does board nominee, any entity or business he/fshe is involved with, or the
organization for which he/she is being nominated 1o represent have a contract with the Board?

Yes[ | Nof if yes, please explain,

If yes, nominee will need to make appropriate disclosures to the Board,

Executive Direcior ' Date



Psri G-280: Application for
Locel Werkforee Development Bonrd Members

Board Nomines: Joff Coldhom

Caiegory Representing; Heracy Council

1. Please deseribe your role within the organization vpu have been nominated to represent.
{Private sector nominees must also list the substantial management or policy responsibilities they
have that qualify them for the CEEgoTY.)
for ] :

§ Barve a0 anx Sorwoct 16 he vkt £ pr 4 torop R0 stzit wonid o botel banipet G spproaumeEsty §E mior

My B et i for Sm'lmmwwmﬂmmnsw&mﬂmmmcmmsmmmmsmm;

2, Why are you interested in serving on the Board?
ESC-20 sorves It 4 unigue role in the sdocation and sconamic davainpment landseane of Sen Antoaio. Cur oppocunity 10 sere ety childhopd

Brougi edlt edocation by levarmging patirerships whh public achoaly ard communly-hased nyieiss postions ESC-20 i Frave-g dimcl impact o0 woskfores auns.

* 3. What do you believe should be the Board’s goal when developing its lecal policies?
T Hoosd sholl consider smuliiple and varfed perspentives as il corsidar nan proficias het impact thet T2-county Alsara veghon b pursyit of ha WFS sion

nrbu'ngmmmuldnkchaannmmw«smhhmsmmmmm Tmmmuﬁmmmlhnhhmmmr iy, frmnsparpncy. p

4. What contribution do you believe you can make toward helping the Board ashieve that poal?
lhnmmgnmmwmkmmn the ESC-20 Boawd 10 sk decetans har ane g gt 1 segphIzalenRl {00la, v, prod mmpen wisln AOBUIIR IC reaDat ety

iy, I60ve mcop i in oo B A e ] Pty i :mhmmm»%mpb«m»mmm‘maum

5. Do you, any enfity or business you are involved with, or the organization for which you are being
neminated to represent have a contract with the Board? Yes {3 ™o if yes, please expiain. If
yes, have you or will you make appropriate disclosures fo the Board? Yes [} No

£

. Othier voluntesr commitments
Lezndership San Anionie Class 40 - commiltanent o vohunter on 2 Chambar Commiliae for 2816-2017

3

- A~

T

Daie

717417015
{

Augast 2857 ' Page G=r§—
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Boards and Commissions
Information Form

Note: The information you provide on this form js public

Board: Workferce Solutions Afamo Board

PERSONAL DATA
Mame: _ .
| Goldhom | Jeif . |
{Last} {Firsg) . LERS .

Home Address:

~ (City, Slate, Zip Code}

What city do you live in? Schenz

Years of Residence? 2

What county do you five in? Suadalupe
Years of Residence? 2

Empgayf_rr; Education Sefvics Cendsy, Ragion 20

Employer Address:

San Antonio, TX D

{Physical Street Address) (City, State, Zip Codg)

Work Phone N

Length of Employment: 13y Years Pasition: Associate Dirsclor

Boziids ase Commissions Form £ 2004

&
59




WSA BOARD OF DIRECTORS
RECOMMENDED APPOINTMENTS

Public Employment Category

Place 24

Timothy Wauson, Integrated Service Area Manager, Texas
Workforce Commission
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, CVRRERT
Chisf Elected Official’s Membership Guide for Local Workforce Development Boards

H-200: Namination Skafe

— - I~
+ -

ot

. Workforce Area:
. Name of Nominee: 1 incthy W. Wauson

Local Werkforce Development Board Nomination Slate
PLEASE TYPE OR PRINT

ALAMO LWDB

Organization Representing | €¥a8 Workforce Commission

position/Title:  Integrated Service Area Manager
. Address: R ' _ CityZip Code: San Antonic, Wl
. TeEephoneNumbe ] R 71 - _
E-mail: tm.wauson@itwce.state.bcus : <.
. Gender: Male {1 rFemale . \\
. Race: What is the nominee’s race? Mark one or more races to indicate what the nominee coniiders
himseif/herself to be. : ' \
White (] Black/African American/Negro | ] Chinese {1 Korean
B Asian Indian [] American Indian/Alaska Native [ 1 samoan [ | Japanese
[ vietnamese [} Guamanian or Chamorro {1 Filipino .

' D Native Hawaiian D Some Other Race

i9. Hispanic Origin: s thé nomince Spanish/Hispanic/Latino? .

[{—j No, not Spanish/Hispanic/Laiino

D Yeé, Mexicanr, Mexican American, Chicano m Yes, Puerto Rican

[] ¥es, other Spanish/Hispanic/Latino, specify: [1 ves, Cuban
i. Reference tem 3. Please list any applicable Employer TWC Tax Account Number{s):

Hy . 2.} 3

2. Tetal Nember of Employees associaled with Employer TWC Tax Account Numbers listed in item 11:
3. Please indicate the Workiorce Board category the nominee represents {Cheek Only One):
‘rivate Sector Large/For-Profit Business (large 300 employess of MOTE} ..o i e s
‘rivate Sector Small/For-Profit Business (fewer than 500 employees) .o \
Jther Private Secton.ovaveiineianee.. srereseseneeno i ettt nAA v asA At xemgreann pemaasaneneas [, -
TAUCEIORM 1eeecrvei e re e e s Adult Basic and Continuing Education......c........
teracy Countil oo Organized Labor [20 C.F.R. §628.410(a)(3)] eervnens -
lcomomic Development ..o Community-Based Organization (CBOY L
Zocational Rehabiltation . ...ooovoioeeeee e Public ASSISIANCE . ..owereeiees e eceee e e
'ublic Employment Service (TWC) ... o
ipecial Board Requirements - Indicate, if applicable: —
4. Naminee has expertise in child ¢care or early ckildhoed ed:seatioﬁ..................u,.....,......‘..............i___%
S. Nominee is a veteran AN is actively engaged in the Held of veterans alTairs of wr-c.wg_z{_;
Jarch 2012 : Page 39~



Chief Eiected Official’'s Membership Guide for L ocal Workforce Development Boards

TEXAS WORKFORCE COMMISSION
Name of Nominating Crganization

101 E. 156th Street Austin TX 78778-0001

Street Address or P.0. Box of Nominating Organization City State Zip

S I
elephone Number ) Fax X . .
19.-{%@&'\“&‘4\%(- (%l.v) b FMM,QQUL Qg )i

Signature. Nominating Organization - Pf‘esident. Director, or other official Date of Signature
Reagan Miller o Director-WWD
Print ot Type Name Print or Type Title

lndmduah wmay reeeive, review and correct information that TWC collects about the individual by emaxlmg 19 opet.rreonds o tae shte 0 o of wilting to
TWC Open Reconds, Rm 266, 191 Fast 135th Si., Austin, E'X 78778-0001.

March 2012 ' , Page 49~
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Timothy W. Wauson

INTEGRATED SERVICE AREA MANAGER

1am a Resuits oriented professional with over 30 years of management and Jeadership experience and
includes 7 years as a professional tramer. [ combine excellent interpersonal skifis. communicadon skills,
and an understanding of needs for professional growth o motivate employees and imcrease efficiency and
productivity. Iam also expenienced ia coaching employees through one-on-one assistance, hands-on
trafnipg, and ather coaching scerarios. In addifion, I have expertise and experience in:

e Case Reviews e Imerpreiation of Laws

o Policy Development e Report Writing

e Human Resources Hiring Practices e People Skills

o Managemens and Leadership - e Team Building/Staff Developnient
EDUCATION

MA, Human Resources Development, Webster University (3.97 GPA)
BAAS, Psychology and Sociclogy, Texas Sate University-San Marcos (3,56 GPA)
AA, Instructor in Technology, Comrmunity College of the Air Force
AA, Criminal Justice, Community College of the Air Force
Partners 1n Policymaking-Disability Advocacy Training, Texas Council on Developmental Disabilities

‘ ACHIEVERMENTS _
Certified Trainer, Texas Commission or Law Enforcement Officer Standards and Education {TCLEOSE)
: 2 Air Force Meritorious Service Medals
2 Aiwr Force Commendation Medals

MANAGEMENT EXPERIENCE
Texas Workforce Commission Department of Aging and Disability Services
Department of Family and Froitective Services - Unifed States Air Force

» RMaintained effective relationships with agency representatives, Board and Contractor Staff,
and other stakeholders

« Coached employees for successful case management and superior customer service

+ Monitored budget, work schedules, fravel ¢laims, and other adminisirative duties

o Reviewed assessmenis and investigations for thoroughness and accuracy

« Coordinated logistics for 2 day conference with 200 attendees

s Developed and ulilized effective HR hiring toals and practices

o Interpreted regulations and developed operating procedures

s Supervision and Leadership for up to 2 emplovees

s Developed iob descriptions and performance plans

o Controlled staff during Emergency Contingencies

»  Prepared siatislics and briefed Executive staff

» Coordinated effective change managemeni

s Prepared and Conducted Presentations

e Prepared and facilitated team meéﬁnge

» Facilitated Team Building Activities

o Testified in Legal Proceedings

= Evaluated staff performance

s Managed siali workioads
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PROFESSIONAL CARE MANAGEMENT
Adult Profecrive Services Alr Farce Village Resident Counselor Guardianship Supervisor
Devejoped forms for quality control, contact forms, databases, and other forms and reports
ondiucted presentations to community groups on ANE
Investigated Abuse, Negleet, and Exploitation (ANE)
Consuttant, Special Education and Elder Issues
Developed and presented educational seminars
Provided Information and Referral Services .
Coordinator, End-of-life family assistance
Testified in guardianship proceedings
Financial Management assistance
Petermined validity of gllegations
Egeort clients 1o various activities
Emergency Plan development
Prepared investigative reports
Troubleshooler, client issues
Analyzed investigative data
Executed service delivery
Developed service plans
Transition facilitator

Fexas Depaitment of Family and Protective Services

<

o
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PROFESSIONAL TRAINING EXPERIENCE

Analyzed survey data, evaiuations, and other information to determine training requirements
Evaluator, Accident investigations Competition, USAF Worldwide Competition
Conducted Performance Evaluations and Provided Feedback

Beveloped original management training program for state agency
Revitalized APS Fadility Investigations Training Program '

Prepared lessons and Conducted Training

Developed and Utilized training aids

Taught College accredited courses

Managed Mobile Tralning Team

Determined training objeciives

Administered exams

Counseled students

United States Air Force Trainer

Additional Training, Activities, and Memberships
Presenter, Texas Community Resource Coordination Group Conference
Presenter, Texas Adult Protective Services Conference
Keynote Speaker & Presenter, ARC of San Antonio
Life Member, Disabled American Veterans

(%
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Bill Cox, President/CEQ, Cox Manufacturing Company



Bill Cox
President/CEQ
Cox Manufacturing Company

Biif Cox is the owner/steward of Cox Manufacturing Company, a 59 year San Antonio based
manufacturer that suppiies precision machined componenistoa diversity of industries, ranging
from automotive and defense to aerospace and medical. After the death of his father, Bill
started being seriously groomed to ledd the company at the age of 12. He majored in Industrial
Engineering at Texas A&M and entered the business full-time, when it only had a small
customer base and a couple dozen employees. Over the last 39 years, the company has grown
to over 125 employees, while navigating major leadership changes; radical changes in
manufacturing technology; and severe shifts in the marketplace. Workforce development has
been a key strategic initiative in Cox Manufacturing Co. achieving two consecutive years of the
fnc. 5000 of America’s Tasting-growing private companies. Workforce development has been a
passion and high priority for Bill and is the only locally owned manufacturing company that is
running an apprenticeship program, recognized by the Department of Labor. Cox
Manufacturing was also the 2007 recipient of the Alamo Worksource: Small Business Award of

Excellence.

Community involvement includes:

San Antonic Manufacturers Assoctation, SAMA, Board member since 2007
and past Chairman _

Alliance for Technology Education in Applied Math and Science, ATEAMS, Board
Member since 2007 and founding Chairman

River City Believars Academy Board, since 2007, and past Chair
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Maggie Titterington, President, Shertz Chamber of Commerce
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BYSInESS

Maggie Titterington
N

xecutive Profile
Energetic Chamber Prasident committed o cost-effective management of resaurces, promating quality performances and
strategic thinking within committee groups and building of working alances between focal govemment and local
businesseas in an effort i promoie belter communication, commerce, and financial success for the region.

Kill Highlights ) v
«» Budget Maintenance «  Hard-worker
« Public Relations e Self-Motivated
< Leadership/Communication Skills =  Customer- Qriented
« Organizational Skills e Go-Getlter Altitude

ore Accomplishments

=  Rebranded Chamber, membership stricture and programs, increasing membership from 90 fo 406 Members in five years.

» Created a Leadership Program, incorporating three different cities, industry, education ang non-profit entifies

» Established area’s first young professional group which won Best New Program for 2012 by the Texas Chamber of Commerce
Executives.

rofessional Experience

Hyatt Hill Country Resort- San Antonio, Texas January 1994 to March 1293
Coniractor Cosmetologist Services
- Created and managed salon services at resort hotel. Included coordination of over 20 contractors

Harvest Fellowship Church - San Antonio, Texas . Aprl 1998 to February 2002
Program & Worship Hall Director

- Organized all worship services to include technical, volunteer scheduling, and Video

- Produced and Edited television series and events.

- Family and Marriage Relations Minister

A Woment in Time Wedding/Event Planning — San Antonio, Texas January 2000 to Present

Owner and Operator

- Owner and operator of video and event coordination business.

Schertz Chamber of Commerce - Scheriz, Texas June 2010 to Present
President

- Oversees membership growth, deveiopmen'i budget pianning and execution, creation of events and programs, sirategic planmng,
website and government advocacy.

lucation
Institute for Organizational Management January 2014
Tucson, Arizona : N
Third year student — Graduation in 2017

Center for Chamber of Commerce Excellence ‘ March 2011-2013
Dallas, Texas
Graduated in March of 2013.

References upon requesi
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Belinda Conte, National Director, Health Education, Tenent
Health/Baptist Health System
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SUMIMARY OF QUALIFICATIONS

An accomplished healthcare executive and leader of change with over 10 years of diverse
experience specializing in service line and program development, strategic planning and growth,
business operations, physician recruitment, and financial management for major health care
systems. Experience includes leadership responsibilities for both for-profit and not-for-profit
multi-hospital systems with a proven track record of successfully leading the development and
enhancerment of key service lines, programs, and operational improvements. These service lines
include Cardiovascular, Oncology, Women’s and Children’s, Acute Rehabilitation, and
Orthopedics. Characterized as a futaristic, change agent, and dynamic leader that can turn vision
into action. Portfolio includes development of innovative business models for strong and
sustainable service lines, programs, physician atignment, and stakeholder engagement.

PROFESSIONAL EXPERIENCE

Tenet Health, Dalias, Texas
National Director, Health Education (May 2015 ~ Presens)
*  Responsible for the development, implementation, and communication for online education

certification and degree programs.

" o Responsible for driving health educatior to achieve innovation, growth, and operational efficiency.

°  Successfully implemented Tenet “Invest In U” tuition assistance program growing from 25 to 108
students. ) :

Baptist Health System (Tenet Health), San Antonio, Texzas
Vice President, Cardiovascular Services (May 2014 — April 2015)
¢ Led and designed the planning, integration and cocrdination of systems and strategic initiatives across
the continuum and throughout areas of the cardiovascular service Jine for FY 15 strategic plan.
= Designed and implemented systemn-wide Cardiovascular Co-management agreement achieving
service line infegration and coltaboration among five hospitals, 40 physicians, and all specialiies
resulting in:
o Reduced supply cost by $1.1m.
o Reduced length of stay by 3.0 days achieving over $50k in savings.
o Implemented a policy and procedure to achieve same day discharge for Percutaneous
Coronary Intervention patients. »
o Reduced confrast utilization by 10% from 39.7% 1o 32.6% in cases over the national contrast
dose average of 107m! achieving over 510k in savings. -
o Reduced flure utilization by 10% from 32.7% to 27.8% in cases over the region seven state
average of 18 minutes or 0 cases exceeding >3k Alr Kerma Dosage.
o Reduced morality rate from 3% to 2.5% for isclated CABGs.
o Reduced avoidable readmissions for both Atrial Fibrillation and Congestive Heart Failure by
3 and 23 admissions respectively achieving $170k in savings.



© Increased compliance with standards for American Heart Association - Get with the
Guidelines for Atrial Fibrillation bronze designation from 2 ouf of 6 metrics to achieving 4
out of 6 mefrics.
®  Successfully led a system-wide team 1o achieve accreditation by the Society of Cardiovascular Patient
Care Chest Pain Accredifation Centers, Society of Cardiovascular Patient Care Percutaneous
Coronary Intervention, and Infersocietal Commission for the Accreditation of Echocardiography
{.aboratories.

Detroit Medical Center (Tenet Health); Detroit, Mickigan

Chief Operating Officer and Vice Present, Cardiovascular Tistitute (July 2013 — April 2014)

*  Responsible for the development, implementation, and communication for the operational
infrastructore of systems, processes, and personpel of the $78 million new heart hospital.

®  Responsible for driving the cardiovascular service line to achieve operational efficiency, reducing
clinical variation, standardizing operations, and strategic growth.

*  Provide leadership to the Cardiovascular nstitate professional staff, including oversight of day-to-day
operations, empiovee relations, and employee development for Invasive, Non-invasive, Research, and
Mid-level providers. ' :

*  Pariner with the President 1o develop fhe strategic goals of the heart hospital and the cardiovascular
seivice line. ‘ ' _

*  Responsible for development of operational and capital budget and fiscal management of the heart
hospital and cardiovascular service line. ' -

Baptist Health Systewn, San Anton io, Texas

Yice President, Service Lines (May 201 F — June 201 3) \

*  Responsible for leading, developing, and the strategic management of the Baptist Health System
Women’s and Children’s, Oncelogy Services, Cardiovascular, Orthopedics and Acute Rehabilitation
Service Lines. '

= Led the strategic vision and development ofall FY2014 straiegic initiatives developing multiple new
and long-term growth initiatives including but not Fmited to NICU rehabilitation and Pediatric
Developrent, NICU Transport, Thoracic Oneol ogy, and Pediatric Emergency Program,

®  Provided leadership direction and development of 2if service lines, focusing on growth, operatiopat
efficiency, quality, cost, service and commuaity outreach to achieve targeied resulfs monitoged
through monihly performance reviews and service line dashboards.

o Successfully led a system-wide team to implement and manage a Cardiovascular Co
Management agreement achieving 75% of growth, financial, and guality performance
metncs.

o Successfilly Jed a system-wide team 1o develop, itplement, and expand the Baptist Breast
Center Network to maltiple sites achieving National Accreditation for Breast Cenfers,
growing surgeries by 3%, growing biopsies by 35%, decreased tornaround time from
SCTCCning Mmammogiam 1o freatment by 17 days, and expanding physician network from 15 to
21 physicians.

©  Designed and implemented a comprehensive Electrophysiology prograip achieving

)

Incremental growth of 110 procedures over budget and 30.2% contribution margin compared

to a budget 0f 15.8%. .
o Led two different system-wide teams achieving Joint Commission Disease Specific Care

Certification for joint and knee replacement and peripheral vascular disease,

sendA 14



Inova Health System, Fails Church, Virginia

Executive Director, Inova Cancer Service Ling (dpril 2009 — May 201 1)

. © Managed and provided leadership to over 100 professional staff, including day-to-day cperations,
employes relations, and development for all Tnova Cancer Services, Radiation Oncology, Research,
Geretic Counseling and Cancer Registry employees.

Provided executive oversight and strategic direction to a system wide team and successfully
developed, implemented, and standardized services for the Inova Breast Care Institute, lnova
Thoracic Oncology Program, Center for Interventional Oneology, Musculoskeletal Tumor Program,
and Inova Fairfax Hospital / Fairfax Stem Cell Transpldnt Program.

@ Responmbie for development of the budget and fiscal management of the encology service line across
the system including but pot limited io radiation oncology, research, grants, and multiple oncology
Programs.

e Successfully led the organization in the development of the Inova Breast Care Physician Network
integrating community physicians into the program achieving growth in outpatient surgeries by 6%,
4% in radiation oncelogy, and achieving accreditation by the National Accredltatwn for Breast
Centers for all five hospitals.

o Desipned and implemented a comprehensive Thoracic Oncology program achieving year over year
market share growth both inside and outside the planning district by 1.7 % and 2.9% respectively,
reducing length of stay by .5 days and increasing contribution margin by $1,200 per case.

= Executive sponsor for the Inova Breast Care Institute LEAN project successfully reducing the number _

of working days from screening to additional views by 5 working days and additional views to biopsy
by 1 werking day.

*  Provided leadership and collaboration with multiple oncology Medical Directors in dcﬁnmg and
documenting outcomes for all oncology programs to ensure patient-centered care, financial viability,
community outreach, research, growth, and accreditation through American College of Surgeons.

¢ Ted and engaged strong multi-disciplinary oncology teams consisting of physicians, operations,
marketing, sales, information systerms, and finance fo ensure successful 1mplementatmn on
competitive business opportunities and enhancements to operations.

Service Line Director, Inova Cancer Services {(July 2006 — March 2009)

°  Provided direct supervision and coordinated all aspects of the day to day operations, including but not
limited to alf matters pertaining to financial, buman resources, and compliance management.

®  Successfully provided leadership direction of the oncology service line, focusing on innovative
growtl, process improvement, philanthrepy, grants, operating budgets, physician and customer
satisfaction, as well as research to achieve Inova's mission and strategic objectives.

¢ Developed, monitored, and managed annusal operating and research budgets meeting favorable
{inancial performance.

*  Developed and managed educational and outreach programming to meet the needs of the community.

°  Facilitated operational teams utilizing the FAST-PDCA process to evaluate and determine process

improvement apportunities.

Tnova Fairfax Hospital, Falls Church, Virginia

Director, Virginia Cardiac Network, LLC (September 2005 — June 2006)
Senior Financial Analyst (June 2003 — Seprember 2003)

Financial Analyst (June 2001- May 2003)

Anthem, foc., North Haven, Connecticut
Senior Cost and Budget Analyst (1999-2001)
Financial Analyst (1997-1998)

Accomnt Status Control Specialist (1996-1897)

I



EDUCATION

Georgetown University, Georgetown, Washington, DC i
Master of Science in Health Systems Administration, May, 2006

Quinnipiac College, Hmndeﬁ, Connecticut
Bachelor of Science in Accounting, May, 1956

PROFESSIONAL ACTIVITHES .

Co-Chair, March of Dimes, Signature Chef Event, 2615

Certificate of Training, Lean Six Sigma Black Belt, 2015

Member, American College of Healthcare Executives (ACHE), 2014-2015

Accepied into the World Wide Whos Who, 2014

Accepted into Tenet Leadership Academy, 2013 - 2014

Board of Directors for Tyson’s Corner Children’s Center, 2008-2010

Pubilished in the March/April 2610 Oncology Issues of Association of Community Cancer Centers, 2010
Member, National Capital of Healthcare Executives (NCHE), 2005 :

Treasurer, Executive Board of the Capital Area Society for Healthcare Planning and Marketing, 2004
Member, American College of Healthcare Executives (ACHE), 2003-2004 o
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Benjamin Mathews, Director of Engineering, Quality,
and IT, Lucifer Lighting Company (LLC)



BENJAMIN LANG MATHEWS

Current Address

EDUCATION

Skidmore College, Saratoga Spnngs NY o = : May 2008
B.A., Economics and History
__VY_QRK EXPERIENCE

Lucifer Lighting Company (L1.C), San Antonio TX
Director of Engineering, Quality, and IT July 2012 to Present
= Masage and oversee Departments of Engineering, Quahty, and 1T, including multiple outside engineering consultants
= Overhanled Department of Bngineering’s labor force to increase skill set and better meet the demands of LLC
= Oversaw the largest single refease (2 Series Product Range) of product in LLC’s history
= Co-designed LLCs 2 Series, Frazion, and Cylinder product families
= Irplemented new Engineering ECR (Enginesring Change Request) process through custom database creation
x Increased bill of matetial aceuracy from roughly 65% to 98%
= Oversaw the implementation of 2 configurater allowing bills of material to be automatically generated
= Traveled extensively to Asia to identify new strategic vendor partoerships
= Worked with leaders in the LEE and Electronics industry (o create enstom best in class LD modules and drivers
Director of Supply Chain and IT November 2011 to June 2012
" Overhauled company’s IT structure switching from a standard PC Server rclauonshlp 10 a virtualized thin cHent
environment resulting in IT cost decreases of 20%
m Worked with Machine Shop to purchase new equipment allowmg LLC to manufactuce path light r:mbc in house thereby
decreasing material costs by 60% and decreasing lead times from 12 to 2 weeks
Suppl}f Chain and Productzon Manager Y¥ebrnary 2011 to October 2011
Nld.lld.gcu pluuuuuou floor higad connt of 50 Lmylu YCT3
- Worked with HR to develop a new production floor payment structure
{ = Successfully overhauled floor labor force operations resuiting in increased ﬂ}rou:,hput and skill sets and a substantial
N decrease in fruancy
- Worked with HR o develop testing materials to determine the applicability of new Hoor hires
] Deereased production lead times from 10 10 5 weels
; Decreased past due from 40% to 25% of production backlog _
Supply Ckam Manager August 2010 fo January 2011
Reduced COGs by $600,600 dollars through new vendor identification and negohation '
o Renegotiated contracts with logistics providers resulting in a 20% decrease in shipping costs
= Tncreased inventory tuins from 1.5 to 3 '
- Re-engineered the vendor network resulting in average lead time reduction from 12 to 6 weeks and a decrease in SCARs
{supplier corrective actions) by 30%
= Worked with Engineering to redesign Insulated Ceiling Comtact downlight housing resulting in a 20% cost decrease and

4 50% decrease i Takt time

Maa‘ena! Planner Janaary 2010 to July 2010

u Reduced COGs by $300,000 dollars through vendor negotiation

- Brought powder coating in house resulting in a 50% decrease in associated costs and a 75% decrease in 1eac[ times
Washingfon Delegation of the European Commission, Washingten D. €. 3
Special Advisor Aungust 2009 to December 2069
Intern Janoary 2009 to July 2009

= Reported on Congressional hearings for review by the European Comunission i Brussels to monitor evolving US

povernmental policies, inchiding: the Consumer Financizl Protection Agency; Credit Card Accoumablhty,
Responsibility, and Disclosure Act; and America's Affordable Health Choices Act.

= Briefed top Furopean Commission officials, including Eeropean Consumer Comuuissioner Meglena Kuneva and
Butopean Unjon Ambassador John Bruion, on upcoming financial and healthcare legislation and regulations.

= Amanged, attended and contributed to key mectings with congressmen and governmental bodies including: Treasury;
Federal Reserve; Securities and Fxchange Commission; and Federal Trade Conumission

ILES AND INTERESTS

Interests: Tock chmbmg, fishing, travel, art, skiing, pianoc, and readmg
= Strong computer skills iz Microsoft Office, Project, Syteline ERP
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Peter John Holt, Senior Vice President of Diversified Business,
Holt Cat |
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San Antonio, TX 78222

Bockground:.
5t Gendration of the Holt Family to be in the Caterpillar business with a commitment to the success of

that legacey.

Professional Experience: :
HOLT CAT 2011 — Present

Senior Vice President of Diversified Business 2015 —Present
Vice President PSD Sales 2013 - 2014
General Service Manager : 12012-2013
Caterpillar Marketing Program ' 2012
Trainee _ 20112012
" George Gervin Academy . . 2010—-2011
Teacher's Aid
Education:

Universify of Incarnate Word

Bachelor’s in Business Administration

NYU Stern School of Business
Certificate in Valuation

Northwestern Kellogg School of Business
Certificate in Sales Effectiveness

Committees and Boards:

San Antonio Talent for Economic Competitiveness {SA TEC) — Chairman

5an Antonio Chamber of Commerce — Board member

Alamo Academies of the Alamo Community College District — Board member

United Way of San Antonio and Bexar County —~ Executive Committee member

Texas Wildlife Association — Executive Committee member

University of the Incarnate Word McCombs School of Business - Advisory Board member
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" WSA BOARD OF DIRECTORS

RECOMMENDED APPOINTMENTS for Future Vacancies

‘Business and Commerce Category

Benjamin Mathews, Director of enginee'ring, Quality and IT,
Lucifer Lighting Company
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Local Workforce Development Board Neminaiion Slate
PLEASE TYPE OR PRINT

.
Workfgrce Area: A“A’%{B.

iy

MName of MNomines: 365;35’2‘:"": w‘?&’ﬂ?‘&ﬁfs

Organization Representing Lucifer Lighting Company, LLC .
Pusition/Title:  Divecior of engineering, Quality sid IT
Addresst | - . . ' CHylZip Céée:

Taiephone Number Fax: © €el

Gender: Male .- jremale '

Race: What is the nominee’s race? Mark one or more races to indicate what the nomiiies considers
himselffheiself to be.
[#] white [ ]Black/African American/Negro || Chinese [l Korean
[} Asian India;ﬂ ] American Indianialaska Native D'Smoa'n [ ¥ Japanese
1 Vietramese D Guasmenian or Chamotio U] Fitipine

[ INative Hawaitan [} Some Other Race _

¥ dvin

E‘ilspi‘smc Origin: Is the nominee SpanishiHispunic/Latino?
{¥] no, not SpanishiHispanic/Latino
D Yes, Mexican, Mexican Amefi;a:i, Chicand : 1 Yes, Pueris Ricasi
E]_'Yes,‘ other Sp;ﬂiﬁhﬁﬁispmicﬂ.aﬁpp, specify: ) i Yes, Cuban
Reference lsm 3. ?lcm hs% any apphcable Emp!ﬂycr TWC Tax Aacc-unt Naimber(sh:

1) 23 . .35
Tota] Number of Employees associated with E;ﬁplayér TWC Tax Acconst Numbees listed in ftem §1:

Plezse indicaté thé Workforce Board cattgbry the nominée repmcms (Chéck Geﬁly One):

rate Sector Large;For-P;of' i Business {lasge 500 employess or more}...;..,;‘--.._-...-.;_..;.--...';_.~.-_'._-,-,-.-..; .....
rate Sector SmaI}éFﬁr-wa 14 Busmpss (fewer than 506 aznp[oyeﬂs) ,

er Private Sector... ...

LI st

B3 1147 IO O Adn!t Bastc and C&ntmunv Educazmn Ceremsnarntnssaens
Ay COMNCH oo e e Diganized Labor [20 C.F.R. §8628.410(@)3 ] cvvvreen
nomic Development ......... ermrasesninsninisivmasiuer Community-Based Organization (CBO)

atinnal Rebabilitation. . merreesserceeesrvesenons Fublic Ass;stanc“.......".-..,........,..,..,.., ..... tesescrenrensess

tic Employment Service (TWC) cvcocuuinerionnns ‘

giz! Board Reguirements - Indicate, if ﬁ'ppfiéabié; —_
MNominee has expertise in child care or exrly ehildhond edneation vy rnroniiniin Faeme e naeas e ]
Neminee iz 2 vefersa AND is sctively ergag*&i in the field of voterans affairs o SEFVIGES voawseorsintrnronnnnc. E____
1ch 2012:
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1 Antorfo Ghamber of Commerce

ge of Nominating Organization

2 Commarce 84 Zan Anfonio TX 7REGS
et Addresz or P.O. Box of Nominating Organization City ) Sizte Zip '
0) 229-216¢ '
sphone NMumber Fax

. 13 ’ .
seturs, Nominating Organization - President, Director, or other official Date of Signature
& or Type Name : Print or Type Title

s 1nay reseive, roview and comect infornation fat TWC collects nbout il mdwldnni by ermatifing to open eenrdsiBher. stale e 08 o writiag io
n Records, Bm 266, 101 Bust 15k 51, Austin, TX 78778-B001.
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